
Deputy Director, China Studies Centre
Provost and Deputy Vice Chancellor

Reference no. 1833/1116

 Join a successful interdisciplinary centre
 Leadership, research and teaching role at Academic Level B
 Full-time continuing, remuneration package: $117K - $139K p.a (which includes salary, 

leave loading and up to 17% superannuation)

The University of Sydney is Australia's first university and has an outstanding global reputation for 
academic and research excellence. We employ over 7600 permanent staff, supporting over 60,000 
students.

The University is seeking an energetic academic to assist the Director of the China Studies Centre in the
consolidation of  the  centre’s status  as the  leading interdisciplinary centre  for the  study of China  in
Australia.

From a central position within the University of Sydney, the centre brings together academics (presently 
more than 230 members), teachers and researchers from more than a dozen faculties. It aims to forge an 
innovative and engaged approach to the region that reflects its rich diversity and challenging problems.

As the Deputy Director you will be responsible for:

 the day-to-day management of China Studies Centre, liaising with academics and the 

University’s professional staff to ensure the delivery of programs

 liaising with the centre’s China manager and the executive director of the University of 

Sydney China Centre (Suzhou) on China-specific initiatives

 liaising with relevant academic and non-academic units across the University

 overseeing the delivery of the centre’s media and marketing strategy

 conducting quality research in China

 developing and delivering curriculum for intensives and other teaching-related activities as 

required

 overseeing the development of language and other relevant training programs

 overseeing the planning of research seminars and other research-related events

 collaborating with relevant units within the University to facilitate student mobility to China

 managing the centre’s relationships with community stakeholders. 

To be successful you will possess:

 a relevant doctoral qualification

 the demonstrated capacity to conduct quality research on China with a strong relevant publication 

record

 excellent teaching skills and experience teaching about China

 experience in strategic planning, event organising and project management in an academic 

context

 high level problem solving skills and a proven ability to manage and prioritise a broad range of 



competing demands

 high level interpersonal skills

 proficiency in the Chinese language.

Desirable for your appointment is:

 having spent time living and/or working in China

 experience in collaborative research
 a demonstrated understanding of the demands of applied research/consultancy work.

In addition to working in the centre, the successful applicant will be appointed to a relevant University 
department. The successful candidate will serve as the Deputy Director of the China Studies Centre for
a period of five years in the first instance. On completion of that period, and subject to probationary 
and confirmation requirements, the deputy directorship will be renewed or the position will revert to a 
standard teaching and research position within the relevant university department.

 All applications must be submitted via the University of Sydney careers website.  Visit 
sydney.edu.au/recruitment and search by the reference number for more information and to apply.

CLOSING DATE: 11:30pm 11 January 2017 (Sydney time) 

The University is an equal opportunity employer committed to equity, diversity and social inclusion. 
Applications from equity target groups, including women and people with disabilities are encouraged. As 
the University of Sydney has established a scheme to increase the number of Aboriginal and Torres Strait 
Islander staff employed across the institution, applications from people of Aboriginal and Torres Strait 
Islander descent are also encouraged. 

© The University of Sydney

The University reserves the right not to proceed with any appointment.

http://sydney.edu.au/recruitment/

